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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Chief Financial Officer Transition

On October 12, 2023, Reynolds Consumer Products Inc. (the “Company™) announced that its Board of Directors has appointed Scott E. Huckins as the
Company’s Chief Financial Officer, effective November 13, 2023, to succeed Michael Graham, who previously announced his planned retirement from
the Company.

On October 23, 2023, Scott E. Huckins will begin employment with the Company in an advisory role and, effective November 13, 2023, will be
appointed Vice President, Chief Financial Officer and Treasurer of the Company.

Effective upon Mr. Huckins’ appointment as Chief Financial Officer, Michael Graham will step down from this position and move into an advisory role
to assist with the transition. Mr. Graham will remain a full-time employee with the Company, with the same compensation and under the same terms and
conditions as his current employment agreement, until his retirement on or about February 7, 2024.

Mr. Huckins will be joining the Company from SunOpta, Inc. where he has served as the CFO since 2019. Mr. Huckins previously served as CFO of
Claire’s Stores Inc. from 2016 to 2019. Prior to Claire’s, Mr. Huckins was with Sears Holdings from 2012 to 2016 where he served in the roles of Vice
President — Treasurer and President — Sears Reinsurance Company, Ltd. Mr. Huckins also served as Vice President — Treasury, Tax, and Investor
Relations at RCS Holdings, Inc. He also formerly served as Principal at Pioneer Advisors. Prior to that, Mr. Huckins served in several leadership roles at
Koch Industries Inc. and affiliated companies, including as President & CEO of Koch Financial Products, LLC, CFO of the Capital Markets Division,
Treasurer of Koch Industries Inc., and CFO of KoSa B.V. Mr. Huckins holds a Bachelor of Science in Finance from Arizona State University and earned
a Master of Management, with concentrations in Finance and Management Strategy, from Northwestern University, J.L. Kellogg Graduate School of
Management.

There are no arrangements or understandings between Mr. Huckins and any other persons pursuant to which Mr. Huckins was selected as Chief
Financial Officer, nor is Mr. Huckins a party to any related persons transactions required to be reported pursuant to Item 404(a) of Regulation S-K.

Employment Arrangements with Mr. Huckins

On September 15, 2023, Scott E. Huckins accepted a written offer letter of employment from the Company for the position of Chief Financial Officer
(the “Offer Letter”). Mr. Huckins has also entered into an Employment Agreement (“Employment Agreement”) and a Restrictive Covenant Agreement
(“Restrictive Covenant Agreement”) in substantially the same form as entered into by the Company’s other executive officers, which agreements will be
effective on Mr. Huckins’ start date of October 23, 2023.

Offer Letter

Mr. Huckins will be paid an initial annual base salary of $675,000. Mr. Huckins will participate in the Company’s annual incentive program, with a
target annual bonus opportunity for 2023 of 75% of his base salary, prorated for 2023 based on his start date, and under the same terms as the
Company’s other executive officers. In addition, Mr. Huckins will be eligible to participate in the Company’s 2024 long-term incentive program in a
target amount equal to 190% of his base salary in 2024, under the same terms as the Company’s other executive officers.

In recognition of Mr. Huckins’ acceptance of the role of Chief Financial Officer, Mr. Huckins will receive: (i) a cash sign-on bonus of $500,000, payable
on or about December 31, 2023, which will be subject to full repayment by Mr. Huckins to the Company in the event that, within one year following the
payment date, he voluntarily terminates his employment or the Company terminates his employment for cause; and (ii) a one-time equity award under
the Company’s Equity Incentive Plan, as amended and restated on January 27, 2022, of restricted stock units (“RSUs”), with a grant date of December 1,
2023 and a grant date fair value of approximately $1,500,000 that will vest ratably on December 1, 2024, December 1, 2025 and December 1, 2026.

The foregoing description of the Offer Letter is a summary and is qualified in its entirety by reference to the Offer Letter, which is attached as Exhibit
10.1 to this report and is incorporated herein by reference.

Potential Payments Upon Termination or Change in Control

The Employment Agreement provides that Mr. Huckins will be eligible for severance in the event of certain types of termination as follows: (a) if

Mr. Huckins is terminated without Cause (as defined in the Employment Agreement) prior to a Sale of Business (as defined in the Employment
Agreement), Mr. Huckins would be entitled to receive one times his base salary, paid in equal installments over 12 months following the date of
termination; or (b) if a Sale of Business occurs and within 12 months following the closing of such Sale of Business either Mr. Huckins is terminated
without Cause, or his position is materially reduced in remuneration or scope of duties and Mr. Huckins terminates his employment, then Mr. Huckins
would be entitled to receive (i) two times his base salary plus (ii) his annual bonus at target prorated through the date of termination, paid in equal
installments over 24 months following the date of termination. In addition, if Mr. Huckins is terminated without Cause, then Mr. Huckins and his
eligible dependents will continue to be covered by the Company’s health plan for 12 months from the date of termination.



The Employment Agreement provides that if Mr. Huckins breaches any of the provisions of the Restrictive Covenant Agreement, his right to receive
further payments of severance amounts will be terminated.

The foregoing description of the Employment Agreement is a summary and is qualified in its entirety by reference to the Employment Agreement
(including the Restrictive Covenant Agreement attached thereto), which is attached as Exhibit 10.2 to this report and is incorporated herein by reference.

Employment Arrangements with Mr. Graham

Effective November 13, 2023, upon the appointment of Mr. Huckins as Chief Financial Officer, Mr. Graham will step down from this position and move
into an advisory role to assist with the transition. Mr. Graham will remain a full-time employee with the Company, with the same compensation and
under the same terms and conditions as his current employment agreement, until his voluntary retirement on or about February 7, 2024. Mr. Graham is
expected to qualify for all Company retirement benefits, including Enhanced Retirement benefits received pursuant to the terms of the equity awards
granted to him on each of February 1, 2022 and February 1, 2023. A description of the Company’s retirement benefits, including with respect to equity
awards, is provided in the Company’s definitive proxy statement for the 2023 annual meeting of stockholders filed with the Securities and Exchange
Commission on March 14, 2023.

Item 7.01. Regulation FD Disclosure

On October 12, 2023, the Company issued a press release announcing the leadership changes described in Item 5.02 above. A copy of the press release
is furnished as Exhibit 99.1 to this report.

The information contained in this Item 7.01, including the related information set forth in the press release attached hereto as Exhibit 99.1, is being
“furnished” and shall not be deemed “filed” with the SEC for the purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the
“Exchange Act”) or otherwise subject to the liabilities of that section and is not incorporated by reference into any filing of the Company under the
Securities Act of 1933, as amended, or the Exchange Act, whether made before or after the date hereof, except as shall be expressly set forth by specific
reference in such a filing.

Item 9.01. Financial Statements and Exhibits
(d) Exhibits
Exhibit
No. Description
10.1 Offer Letter, dated as of September 15, 2023, by and between Reynolds Consumer Products Inc. and Scott E. Huckins
10.2 Employment Agreement, effective October 23, 2023, by and between Reynolds Consumer Products LI.C and Scott E. Huckins (including

the Restrictive Covenant Agreement attached thereto)

99.1 Press Release issued by Reynolds Consumer Products Inc. on October 12, 2023

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

Date: October 12, 2023
REYNOLDS CONSUMER PRODUCTS INC.

By: /s/ David Watson

David Watson
General Counsel and Secretary
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September 2023
Scott Huckins
Dear Scott,

On behalf of Reynolds Consumer Products, it is my pleasure to confirm our offer of employment to you for the position of Chief Financial Officer at our
Lake Forest, IL facility, reporting to me. Everyone who participated in the selection process is excited about you joining the Reynolds Consumer
Products family.

Reynolds Consumer Products (RCP) is a leading provider of household products that simplify daily life so you can enjoy what matters most. While our
products have been trusted by generations, we are a young, innovative company where employees can make an impact. We have worked together to
build a company that is trusted by our customers, vendors, and employees, and especially, by the people who use our products. As a future member of
the RCP family, we look forward to you making a difference and influencing the future of our company.

Our desire to have you join us is demonstrated by this comprehensive Total Rewards Package including but not limited to Compensation, Benefits &
Paid Time Off, Individual Growth and Work Environment:

Compensation:
. Base Salary: You will receive an annual base salary of $675,000, paid on a semi-monthly basis on the 15th and last day of each month.

. Sign-on Bonus: In addition, you will receive a cash sign-on bonus of $500,000. This amount will be paid out no later than 12/31/2023
provided that you sign the enclosed promissory note (which can be returned with the signed copy of this offer letter per the instructions
below). In addition, effective 12/1/2023, you will receive a grant of Restricted Stock Units with a grant date fair value of $1,500,000 which
vests ratably over 3 years on 12/1/2024, 12/1/2025 and 12/1/2026 respectively. A separate email will be sent from E*TRADE with your
award document shortly after 12/1/2023. You will be required to review and accept your awards on E¥TRADE.

. Annual Incentive Plan (AIP): In addition to your base salary, you will be eligible to participate in the Reynolds Consumer Products AIP
in a target amount equal to 75% paid annually. Your participation for 2023 will be prorated based on your start date. The AIP is a
discretionary program with payments contingent upon company performance as well as you remaining continuously employed up to and
including the incentive plan payout date.

. Long Term Incentive Plan (LTIP): In addition to the AIP, you will be eligible to participate in the LTIP with a 190% target starting in
February 2024. The LTIP is a discretionary program designed to reward sustained financial performance. The LTIP will be split evenly
between Restricted Stock and Performance Stock Units and further details will be provided upon your acceptance of the offer.

Based on the above, your Target Compensation is as follows:

Target Total Total Target

Base Salary AIP % AIP $ Cash LTIP % LTIP $ Direct Comp

$675,000 75% $506,250 $1,181,250 190% $1,282,500 $2,463,750
. Pay Equity: RCP is committed to ensuring fair and equitable compensation practices, maintaining competitive salaries, and upholding a

diverse and inclusive workplace.

www ReynoldsConsumerProducts.com
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Deferred Compensation Program: Based on your role, you are eligible to participate in Reynolds Consumer Products’ Nonqualified
Deferred Compensation Plan. The company may make contributions to the Deferred Compensation Plan on your behalf and these
contributions are made during the first quarter of the following year for the previous year’s participation. You will be eligible for company
contributions if you are actively employed on December 31 of the plan year. The company will match up to a maximum of 6% of total
eligible earnings between the 401(k) Plan and the Nonqualified Deferred Compensation Plan. Additional details on this program are
attached.

Employment Agreement:

Due to the nature of your position, you will be required to sign an Employment Agreement and a Restrictive Covenant Agreement upon
your hire. Copies of the agreements are enclosed for your review and signature.

Benefits and Paid Time Off:

Health & Welfare Benefits: Our RCP Healthy Life Benefit Program provides health, vision, and dental benefits coverage on your first day
of employment. Please remember to make your benefit elections within 30 days of eligibility. We also provide company paid life,
accidental death & dismemberment, short-term disability, and long-term disability coverage. You may purchase additional plan coverage
during your enrollment period.

Wellness Program: We encourage our employees to live a healthy lifestyle and provide the RCP Healthy Life Wellness Program to our
employees and their families in line with this belief. We support many wellness initiatives because we care about our employee’s physical,
financial, and mental wellbeing. You can directly impact your health insurance premium rates by participating in wellness activities.

Retirement Benefits: We believe that health and wealth go hand in hand — now and when you retire. To ensure you are doing everything
today to plan for an enjoyable retirement, you will have the opportunity to contribute to the 401(k) Retirement Plan for Reynolds
Consumer Products. RCP will automatically open a 401(k) account for you and will match your contributions at 100% of the first 6% of
pay you contribute to the plan through salary deferral each pay period. In addition, RCP will also make an Employer Retirement Income
Contribution (ERIC) equal to 2% of your pay in January following the plan year, if you are an active participant on the last day of the plan
year.

Vacation and Holidays: We recognize that you will work hard to make your mark and we want you to have the opportunity to play hard
or simply enjoy some rest and relaxation. You will be eligible for 20 days of paid vacation and two (2) paid floating holidays that will be
pro-rated based on your hire date. In addition, the company recognizes nine paid (9) holidays.

Individual Grewth: At RCP, you drive your career! We believe people make the difference for RCP and encourage employees to take charge of their

own learning and career path. Quarterly feedback sessions are just one avenue to have meaningful, impactful conversation between managers and
employees. Other employee programs include the new hire peer resource, mentoring, talent development and succession planning initiative, virtual and
in person training opportunities and more.

Work Environment: While we are passionate about achieving our goals, our work environment is just as important as the products we make. Because
families are the priority, we put safety first, always. We strive for top quality and service to maintain the trust in our brand equity. Ethics and integrity
are extremely important to us. RCP believes a diverse, equitable and inclusive organization will enhance the sense of belonging for all employees as
well as add value for our customers, shareholders, and communities in which we operate. We are committed to building a respectful workplace,
educating our employees, and integrating DE&I with our overall business strategy.

www ReyvnoldsConsumerProducts.com
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Next Steps: This offer is contingent upon the execution of the Employment Agreement, Restrictive Covenant Agreement, and successful completion of
a pre-employment drug screen and background check. The drug screen must be completed within 72 hours of acceptance of the offer package and
specific instructions for completing the drug screen will be communicated once the signed offer is received.

In accordance with federal law, you will be required to furnish documentation that establishes your identity and eligibility for employment in the United
States. A list of acceptable documents is included in this packet; please review this list and bring appropriate documents with you on your first day.

Scott, we are pleased to extend this offer of employment to you and look forward to you joining the RCP or family where you will have the opportunity
for new and exciting challenges. We believe that your experience and skills will be valuable as we strive to build upon our success as an industry leader.

If you choose to accept this offer, please acknowledge your acceptance by signing below (including initialing all pages of the letter) and signing the
Employment Agreement, Restrictive Covenant Agreement, and promissory note. Return all signed documents to Valerie Miller at
Valerie.Miller@ReynoldsBrands.com on Monday, September 18th,

If you have any questions, please feel free to contact the Valerie Miller.

Kind Regards,

%;pw

Lance Mitchell
Chief Executive Officer
Reynolds Consumer Products

cc: Valerie Miller

I accept Reynolds Consumer Products’ offer of employment as outlined in this letter. I understand that this employment arrangement is considered
“at-will” and may be terminated either by me or by the company at any time with or without cause, and that this at-will employment relationship may
only be altered by a written contract signed by the CEO expressly stating that my employment is not at-will.

/s/ Scott Huckins
Scott Huckins

September 15, 2023
Date

Reynolds Consumer Products...a World of Opportunities!

www. ReynoldsConsumerProducis.com
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Exhibit 10.2

EMPLOYMENT AGREEMENT

Employment Agreement (“Agreement”) dated as of October 23, 2023, between Reynolds Consumer Products LLC (the “Cempany”) and Scott
E. Huckins (“Employee”).

PRELIMINARY STATEMENT

A. The Company and Employee desire to enter into this Agreement to set forth their agreements regarding certain terms and conditions of
Employee’s employment.

NOW, THEREFORE, the Company and Employee agree as follows:

AGREEMENT

1. Term. The term of Employee’s employment pursuant to this Agreement shall commence on the date hereof and shall continue until terminated
in accordance with the terms hereof (the “Term”). However, Employee’s employment with the Company commenced on the date Employee was first
employed by the Company and is not affected by the parties entering into this Agreement.

2. Position, Duties and Location. Employee shall serve in the position(s) set forth on Schedule A attached hereto. Employee shall devote
substantially all of Employee’s working time and efforts to the business and affairs of the Company and shall not engage in any other business activity
without prior written approval from the Company’s CEO. Employee shall perform the services required by this Agreement at the location(s) indicated
on Schedule A except for customary business travel to other locations as may be necessary to fulfill Employee’s duties and responsibilities hereunder.

3. Compensation and Related Matters. During the Term:

(a) Base Salary. Employee’s annual base salary (the “Base Salary”) shall be as set forth on Schedule A. The Base Salary shall be payable
in periodic installments in accordance with the usual practice of the Company for its senior employees. Employee’s Base Salary will be reviewed but not
necessarily increased annually as part of the Company’s merit review process.

(b) Annual Bonus. Employee shall be eligible to receive an annual bonus (the “Annual Benus”) as set forth on Schedule A. The Annual
Bonus shall be determined by the Company in its sole discretion, and there is no assurance that any Annual Bonus will be earned. The Annual Bonus, if
any, earned by Employee in respect of any year shall be paid to Employee at the time that the Company pays its annual bonuses to its employees
generally (usually around March 15 of the following year).

(c) Other Compensation Programs. Employee shall be eligible to participate in such other compensation programs as set forth on

Schedule A.

(d) Expenses. Employee shall be entitled to receive reimbursement for all reasonable expenses incurred by Employee in performing
services hereunder, in accordance with the policies and procedures then in effect and established by the Company for its senior officers.

(e) Employee Benefit Programs. Employee shall be entitled to participate in the Company’s employee health and welfare plans, policies,
programs and arrangements as they may be amended from time to time, to the extent Employee meets the eligibility requirements for any such plan,
policy, program or arrangement.




(f) Vacation. Employee shall be entitled to paid vacation, as well as holidays and other paid absences, in accordance with the Company’s
policies and procedures for similarly situated employees of the Company, to the extent Employee meets the eligibility requirements for any such policy
and procedures.

4. Termination. Employee’s employment hereunder may be terminated as set forth in this Section 4. Upon any termination of Employee’s
employment, the Term shall automatically end.

(a) Death. Employee’s employment hereunder shall automatically terminate upon Employee’s death.

(b) Discharge by the Company for Cause. The Company may terminate Employee’s employment hereunder for Cause at any time. For
purposes of this Agreement, “Cause” shall mean in the good faith determination of the Company’s CEO that Employee has engaged in conduct
consisting of (i) dishonesty or other serious misconduct related to Employee’s duties as an employee of the Company, or (ii) willful and continual failure
(unless due to incapacity resulting from physical or mental illness) to perform the duties of Employee’s employment after written demand for substantial
performance is delivered to Employee by the Company specifically identifying the manner in which Employee has not substantially performed such
duties.

(c) Termination Without Cause. The Company may terminate Employee’s employment hereunder at any time without Cause upon 30
days’ written notice to Employee. Any termination by the Company of Employee’s employment under this Agreement other than pursuant to
Section 4(a) or_Section 4(b) shall be deemed a termination without Cause.

(d) Termination by Employee. Employee may terminate Employee’s employment hereunder upon 30 days’ written notice to the

Company.

(e) Notice of Termination. Except for termination as specified in Section 4(a), any termination of Employee’s employment by the
Company or any such termination by Employee shall be communicated by written to the other party hereto, specifying the applicable termination
provision of this Agreement (a “Notice of Termination”). The “Date of Termination” shall mean: (i) if Employee’s employment is terminated by
death, the date of death; or (ii) the date specified in the applicable Notice of Termination. Notwithstanding the foregoing, if Employee gives a Notice of
Termination to the Company, the Company may unilaterally accelerate the Date of Termination and such acceleration shall not result in a termination by
the Company for purposes of this Agreement.

5. Compensation Upon Termination.

(a) Termination Generally. If Employee’s employment with the Company is terminated for any reason, Employee (or Employee’s
authorized representative or estate) shall, through the Date of Termination, be paid or provided with (i) any earned but unpaid Base Salary, (ii) unpaid
expense reimbursements, and (iii) any vested benefits Employee may have under any employee benefit plan of the Company (the “Accrued
Obligations”). The Accrued Obligations shall be paid at the time(s) specified under any applicable employee benefit plan, or, if there is no applicable
employee benefit plan, within 30 days after Employee’s Date of Termination.

(b) Termination by the Company Without Cause. If Employee’s employment is terminated by the Company without Cause as provided
in Section 4(c), then Employee shall be paid or provided with the Accrued Obligations through the Date of Termination and, subject to Section 5(c).
Employee shall also be paid or provided with the following:




i. Severance. A severance payment (the “Severance Amount”) in the Amount set forth on Schedule A. Subject to Section 5(c) and
Section 6, the Severance Amount shall be paid to Employee in equal installments in accordance with the Company’s normal payroll practices over
a period set forth on Schedule A (the “Severance Period”); provided that no amount of the severance shall be payable until the revocation period
for the Release described in Section 5(c) shall have expired (and Employee shall not have revoked Employee’s agreements in the Release), and
any amount that would have been paid to Employee but for this proviso shall be accrued and paid to Employee on the first payroll date
immediately following the expiration of such revocation period. Notwithstanding the foregoing, and in addition to any other rights or remedies the
Company may have at law or in equity, if Employee breaches any of the provisions of the Restrictive Covenant Agreement, Employee’s right to
receive further payments of the Severance Amount shall be terminated. Severance provided pursuant to this Agreement is in lieu of, and not in
addition to, any severance that might be available to Employee by law, contract, policy, or otherwise, all of which are hereby waived by
Employee. If Employee receives any other severance, the Severance Amount shall be reduced by the amount of such other severance.

ii. Health Care Continuation. In addition, Employee and Employee’s eligible dependents, if any, shall continue to be covered by the
Company’s health plan (the “Health Plan”), as in effect from time to time, and subject to the rules thereof (including any requirement to make
contributions or pay premiums, except that Employee shall contribute or pay on an after-tax basis) for 12-months from Date of Termination. If the
provision to Employee of the insurance coverage described in this Section would either: (A) violate the terms of the Health Plan (or any related
insurance policies), or (B) violate any of the nondiscrimination requirements of the Internal Revenue Code of 1986, as amended (the “Code”),
applicable to the health insurance coverage, then the Company, in its sole discretion, may elect to pay Employee, in lieu of the health insurance

the cost of COBRA continuation coverage) that would have been paid by the Company for Employee under the Health Plan.

(c) Release. Any payment that may become due under Section 5(b) shall be subject to Employee signing a general release of claims in
favor of the Company and related persons and entities in a form and manner satisfactory to the Company (the “Release”) within the 21-day (or, if
required by law, 45-day) period following the Date of Termination and the expiration of the seven-day revocation period for the Release. In the event
Employee fails to sign such Release within the 21-day (or 45-day) period following the Date of Termination or revokes the Release prior to the
expiration of the seven-day revocation period for the Release, Employee shall reimburse the Company for any payment made to Employee under
Section 5(b) prior to the expiration of such seven-day revocation period for the Release. In addition, notwithstanding anything else herein to the
contrary, Employee’s entitlement to the payments and benefits described in Section 5(b) shall be contingent upon Employee abiding by and not
breaching any of the covenants set forth in the Release and in the Restrictive Covenant Agreement.

6. Section 409A.

(a) Notwithstanding anything in this Agreement to the contrary, to the extent that any payment or benefit described in this Agreement
would be considered deferred compensation subject to Section 409A(a) of the Code, and to the extent that such payment or benefit is payable upon
Employee’s termination of employment or within a certain time following the “Date of Termination,” then such payments or benefits shall be payable
only upon Employee’s “separation from service” within the meaning of Section 409A of the Code and the “Date of Termination” shall be the date on
which Employee experiences such “separation from service.” The determination of whether and when a “separation from service” has occurred shall be
made in accordance with the presumptions set forth in Treasury Regulation Section 1.409A-1(h). If this Agreement provides for a payment to be made
within a period of time, the date within such period on which such payment shall be made shall be determined by the Company in its sole discretion and,
for the avoidance of doubt, the Company will pay the Severance Amount after the 45th day following the Date of Termination.



(b) Notwithstanding anything in this Agreement to the contrary, if at the time of Employee’s “separation from service,” Employee is a
“specified employee” within the meaning of Section 409A(a)(2)(B)(i) of the Code, then, to the extent any payment or benefit that Employee becomes
entitled to under this Agreement on account of Employee’s “separation from service” would be considered deferred compensation subject to
Section 409A(a) of the Code, such payment shall not be payable and such benefit shall not be provided until the date that is the earlier of (A) six months
and one day after Employee’s “separation from service”, or (B) Employee’s death.

(c) All in-kind benefits provided and expenses eligible for reimbursement under this Agreement shall be provided by the Company or
incurred by Employee during the time periods set forth in this Agreement. All reimbursements shall be paid as soon as administratively practicable, but
in no event shall any reimbursement be paid after the last day of the taxable year following the taxable year in which the expense was incurred. The
amount of in-kind benefits provided or reimbursable expenses incurred in one taxable year shall not affect the in-kind benefits to be provided or the
expenses eligible for reimbursement in any other taxable year. Such right to reimbursement or in-kind benefits is not subject to liquidation or exchange
for another benefit.

(d) The Company makes no representation or warranty and shall have no liability to Employee or any other person if any provisions of this
Agreement are determined to constitute deferred compensation subject to Section 409A of the Code but do not satisfy an exemption from, or the
conditions of, such Section.

7. Restrictive Covenant Agreement. The Company’s obligations under this Agreement, including the Company’s agreement to provide
severance and to allow Employee to participate in the other compensation programs as provided on Schedule A, is conditioned on Employee signing a
Restrictive Covenant Agreement in the form of Schedule B (the “Restrictive Covenant Agreement”).

8. Arbitration of Disputes. Any controversy or claim arising out of or relating to this Agreement or the breach thereof or otherwise arising out of
Employee’s employment or the termination of that employment (including, without limitation, any claims of unlawful employment discrimination
whether based on age or otherwise) shall, to the fullest extent permitted by law, be settled by arbitration in any forum and form agreed upon by the
parties or, in the absence of such an agreement, under the auspices of the American Arbitration Association (“AAA”) in Chicago, Illinois in accordance
with the Employment Dispute Resolution Rules of the AAA, including, but not limited to, the rules and procedures applicable to the selection of
arbitrators. In the event that any person or entity other than Employee or the Company may be a party with regard to any such controversy or claim,
such controversy or claim shall be submitted to arbitration subject to such other person or entity’s agreement. Judgment upon the award rendered by the
arbitrator may be entered in any court having jurisdiction thereof. This Section 8 shall be specifically enforceable. Notwithstanding the foregoing, this
Section 8 shall not preclude either party from pursuing a court action for the sole purpose of obtaining a temporary restraining order or a preliminary
injunction in circumstances in which such relief is appropriate (including, without limitation, the Company’s enforcement of the Restrictive Covenant
Agreement): provided, however, that any other relief shall be pursued through an arbitration proceeding pursuant to this Section 8. Further
notwithstanding the foregoing, this Section 8 shall not limit the Company’s ability to terminate Employee’s employment at any time.

9. Integration. This Agreement constitutes the entire agreement between the parties with respect to the subject matter hereof and supersedes all
prior agreements between the parties concerning such subject matter, including, but not limited to, any prior Agreement and/or compensation plan to
which Employee and the Company or any of its affiliates are parties.

10. Withholding. All payments made by the Company to Employee under this Agreement shall be net of any tax or other amounts required to be
withheld by the Company under applicable law.

11. Enforceability. If any portion or provision of this Agreement (including, without limitation, any portion or provision of any section of this
Agreement) shall to any extent be declared illegal or unenforceable by a court of competent jurisdiction, then the remainder of this Agreement, or the
application of such portion or provision in circumstances other than those as to which it is so declared illegal or unenforceable, shall not be affected
thereby, and each portion and provision of this Agreement shall be valid and enforceable to the fullest extent permitted by law.



12. Survival. The provisions of this Agreement shall survive the termination of this Agreement and/or the termination of Employee’s employment
to the extent necessary to effectuate the terms contained herein.

13. Waiver. No waiver of any provision hereof shall be effective unless made in writing and signed by the waiving party. The failure of any party
to require the performance of any term or obligation of this Agreement, or the waiver by any party of any breach of this Agreement, shall not prevent
any subsequent enforcement of such term or obligation or be deemed a waiver of any subsequent breach.

14. Notices. Any notices, requests, demands and other communications provided for by this Agreement shall be sufficient if in writing and
delivered in person or sent by a nationally recognized overnight courier service or by registered or certified mail, postage prepaid, return receipt
requested, to Employee at the last address Employee has filed in writing with the Company or, in the case of the Company, at its main offices, attention
of Lance Mitchell.

15. Amendment. This Agreement may be amended or modified only by a written instrument signed by Employee and by a duly authorized
representative of the Company (other than Employee).

16. Governing Law. This Agreement shall be construed under and be governed in all respects by the laws of the State of Illinois without giving
effect to the conflict of laws principles of such State.

17. Counterparts. This Agreement may be executed in any number of counterparts, each of which when so executed and delivered shall be taken
to be an original; but such counterparts shall together constitute one and the same document.

[Remainder of page intentionally left blank;
Signature page follows.]



IN WITNESS WHEREOF, the parties have executed this Agreement effective as of the date set forth above.

REYNOLDS CONSUMER PRODUCTS LLC EMPLOYEE

By: /s/ V. Lance Mitchell /s/ Scott E. Huckins
V. Lance Mitchell Scott E. Huckins
President and CEO

Date: 9/15/2023 Date: September 15, 2023



Schedule A

Key Terms of Employment

Position: Chief Financial Officer
Primary Location: Lake Forest, Illinois

Base Salary: $675,000.00. The Company may adjust Employee’s base salary from time to time. For purposes of Sections 5 and 6 below, “Base
Salary” shall be the Employee’s base salary at the time of separation.

Annual Bonus Target: 75% of Base Salary, prorated for 2023 based on date of hire. The Company may adjust Employee’s annual bonus target
from time to time. For purposes of Section 5 below, “Annual Bonus Target” shall be the annual bonus target percentage at the time of separation.

Severance Amount/Period: (i) Base Salary, paid in equal installments over 12 months following the Date of Termination except that if (i) a Sale of
Business (as defined below) occurs and (ii) within 12 months following the closing of such Sale of Business either (A) Employee is terminated
without Cause, or (B) Employee’s position is materially reduced in remuneration or scope of duties and Employee terminates Employee’s
employment, then the Severance Amount shall be (i) two times Base Salary plus (ii) Annual Bonus at Target prorated through Date of
Termination, paid in equal installments over 24 months following the Date of Termination. All other terms of Section 5(b)(i) of the Agreement
will apply. For purposes of this provision a “Sale of Business” shall mean the sale or other disposition of (x) more than 50% of the shares or other
equity interests of the Company or the Company’s direct or indirect parent to a non-affiliated party (which shall not include a sale or an offering
by Packaging Finance Limited of some or all of its shares in the Company, so long as the remainder of the shares continue to be owned by the
public), or (y) more than 50% of the businesses or assets that, as of the most recent year end, generated more than 50% of the Company’s
EBITDA (as determined in good faith by the Company’s Board of Directors, based on the Company’ s regularly prepared financial statements),
provided that a disposition as a result of lender foreclosure on assets or pursuant to a bankruptcy or judicially administered reorganization shall not
constitute a Sale of Business. Employee’s position shall not be materially reduced by reason of the Company being smaller or having less
operations as a result of the Sale of Business so long as Employee’s duties and responsibilities are generally consistent with Employee’s duties and
responsibilities prior to the Sale of Business.

Other Compensation Programs:
Effective January 1, 2024:

Long-Term Incentive Program Target: 190% of Base Salary



Schedule B
Restrictive Covenant Agreement
Restrictive Covenant Agreement dated as of October 23, 2023, between Reynolds Consumer Products LLC (the “Company”) and Scott E.
Huckins (“Employee”).
PRELIMINARY STATEMENT

A. The Company and Employee have entered into an Employment Agreement of even date herewith. The execution of this Restrictive Covenant
Agreement is a condition to the Company’s obligations under the Employment Agreement.

B. In addition, the Company is providing Employee other consideration for Employee’s execution of this Agreement, as provided in a separate
letter of even date herewith.

NOW, THEREFORE, the Company and Employee agree as follows:

AGREEMENT
1. Definitions. As used in this Agreement:

(a) “Company Product” means any product developed, manufactured, produced or distributed by the Company during the 24 month
period immediately preceding the termination of Employee’s employment with the Company provided that (i) Employee had access to Proprietary
Information related to the product or (ii) Employee marketed or interacted with Customers or Prospective Customers regarding the product during the
12-month period immediately preceding the termination of Employee’s employment with the Company.

(b) “Competitive Activity” means the marketing, distribution, promotion, sales, development, delivery, or servicing of any product that
competes with any Company Product.

(c) “Competitor” means (i) those entities listed on Attachment A plus (ii) such other entities that the Company reasonably determines are
engaged in a Competitive Activity, in each case plus any direct or indirect parent or subsidiary of such entity, minus (iii) such entities on Attachment A
that the Company reasonably determines are no longer engaged in a Competitive Activity. Company shall notify Employee in writing of any additions to
or deletions from Attachment A.

(d) “Customer” means any customer, including distributors, with whom the Company transacted business during the 24-month period
immediately preceding the termination of Employee’s employment with the Company provided that (i) Employee had Material Contact with, or
(ii) knew Proprietary Information of or about, the Customer during the 24-month period immediately preceding the termination of Employee’s
employment with the Company.
(e) “Material Contact” means any contact between Employee and any Customer or Prospective Customer:
(1) with whom or with which Employee dealt on behalf of the Company;

(2) whose dealings with the Company were coordinated or supervised by Employee; or

(3) that resulted in Employee obtaining Proprietary Information about a Customer or Prospective Customer.



(f) “Proprietary Information” means confidential or proprietary information or trade secrets of the Company or its affiliates, including,
but not limited to, materials and information, whether written, electronic, or otherwise: a) disclosed to Employee or known by Employee as a result of
his or her employment with the Company, b) which is not generally known, and c) which relates to or concerns the Company’s or its affiliates’:
innovations; ideas; plans; processes; structures; systems; know-how; algorithms; computer programs; software; code; publications; designs; methods;
techniques; drawings; apparatuses; government filings; patents; patent applications; materials; devices; research activities; reports and plans;
specification s; promotional methods; financial information; forecasts; sales, profit and loss figures; personal identifying information of employees;
marketing and sales methods and strategies; plans and systems; customer protocols and training programs; customer, prospective customer, vendor,
licensee and client lists; information about customers, prospective customers, vendors, licensees and clients; information about relationships between the
Company or its affiliates and their business partners, acquisition prospects, vendors, suppliers, prospective customers, customers, employees, owners,
licensees and clients; information about deals and prospective deals; information about products, including but not limited strengths, weaknesses and
vulnerabilities of existing products, as well as product strategies and roadmaps for future products and releases; and information about pricing including
but not limited to license types, models, implementation costs, discounts and tolerance for discounts. Proprietary Information shall also include all
information and matters specifically designated as proprietary and/or confidential by the Company or its affiliates or their customers or other business
partners. The following information will not be considered Proprietary Information under this Agreement: a) information that has become generally
available to the public through no wrongful act of Employee; b) information that Employee identified prior to Employee’s employment with the
Company; c) information that is disclosed to the public pursuant to the binding order of a government agency or court; and d) information that is
acquired through general skill and experience during Employee’s employment with the Company which Employee could reasonably have been expected
to acquire in similar employment for another company provided Employee has no reason to believe that the Company would consider such information
Proprietary Information as defined above.

(g) “Prospective Customer” means any person with whom the Company was attempting to transact business within the six-month period
immediately preceding the termination of Employee’s employment with the Company provided that (i) Employee had Material Contact with, or
(ii) knew Proprietary Information of or about, the Prospective Customer during the six-month period immediately preceding the termination of
Employee’s employment.

2. Legitimate Interest. Due to the nature of the Company’s business, certain the Company employees, including Employee, have access to
Proprietary Information. Likewise, via their employment, certain the Company employees, including Employee, receive specialized training and/or shall
be introduced to, given the opportunity to develop personal contacts with, and actually develop an advantageous familiarity as to the Company’s
Customers and Prospective Customers. If the confidential or “trade secret” information, specialized training, or contacts and familiarity were made
available to the Company competitors or other individuals outside the Company, or otherwise used against the Company interests, it would undoubtedly
result in a loss of business or competitive position for the Comp any and/or harm the Company’s goodwill and investment in developing and
maintaining its business relationships. Employee also agrees he/she holds a position uniquely essential to the management, organization, and/or service
of the Company and the Company’s business is inherently national in character.

3. Disclosure of Existing Obligations. Except as disclosed in writing on Attachment B, Employee certifies the following:

(a) Employee is not bound by any written agreement or other obligation that directly or indirectly (i) restricts Employee from using or
disclosing any confidential or proprietary information of any person or entity, (ii) restricts Employee from competing with, or soliciting actual or
potential customers or business from, any person or entity, (iii) restricts Employee from soliciting any current or former employees of any person or
entity, or (iv) limits Employee’s ability to perform any assigned duties for the Company.



(b) Employee does not have in Employee’s possession any confidential or proprietary information or documents belonging to others
(except as disclosed in Attachment B), and will not use, disclose to, or induce the Company to use any such information or documents. To the extent
Employee possesses any confidential information or documents from a former employer or other party, Employee agrees to immediately return any such
confidential information or documents to the owner unless Employee has express written authorization to retain it or them or destroy such information
or documents.

(c) Employee understands that the Company expects Employee to fulfill any contractual and fiduciary obligations Employee may owe to
any former employer or other party, and Employee agrees to do so. Prior to execution of this Agreement, Employee certifies that Employee tendered to

the Company all agreements and understandings described by this Section 3.

4. Work Made for Hire - Assignment of Inventions.

(a) Employee understands and agrees all “Work” (defined to mean all concepts, data, databases, inventions, formulas, discoveries,
improvements, trade secrets, original works of authorship, know-how, algorithms, computer programs, software, code, publications, websites, designs,
proposals, strategies, processes, methodologies and techniques, and any and all other information, materials and intellectual property, in any medium)
that Employee, alone or jointly, creates, conceives, develops, or reduces to practice or causes another to create, conceive, develop, or reduce to practice,
shall be a “work made for hire” within the meaning of that term under United States Copyright Act, 17 U.S.C. §§101 et seq. Employee agrees to
promptly disclose to the Company, or any persons designated by it, all Work. Employee agrees to and hereby assigns and transfers to the Company,
effective as of the date of its creation, any and all rights, title and interest Employee may have or may acquire in any Work including any Work not
deemed, for whatever reason, to have been created as a work made for hire), effective as of the date of its creation, including any and all intellectual
property rights in the Work, and the right to prosecute and recover damages for all infringements or other violations of the Work.

(b) Employee hereby gives the Company the unrestricted right to use, display, distribute, modify, combine with other information or
materials, create derivative works based on, sell, or otherwise exploit for any purpose, the Work and any portion thereof, in any manner and medium
throughout the world. Employee irrevocably waives and assigns to the Company any and all so-called moral rights Employee may have in or with
respect to any Work. Upon the Company’s request, Employee shall promptly execute and deliver to the Company any and all further assignments, patent
applications, or such other documents as the Company may deem necessary to effectuate the purposes of this Agreement. Employee hereby irrevocably
designates and appoints the Company and its officers and agents as Employee’s agent and attorney-in-fact, with full powers of substitution, to act for
and on Employee’s behalf to execute, verify and file any such documents and to do all other lawfully permitted acts as permitted in the preceding
paragraph with the same legal effect as if executed by Employee. The foregoing agency and power shall only be used by the Company if Employee fails
to execute within five business days after the Company’s request related to any document or instrument described above. Employee hereby waives and
quitclaims to the Company all claims of any nature which Employee now has or may later obtain for infringement of any intellectual property rights
assigned under this Agreement or otherwise to the Company.

(c) Employee has identified on Attachment C all inventions or improvements relevant to the subject matter of Employee’s engagement
with the Company that Employee desires to remove from the operation of this Agreement, and Employee’s post-employment restrictions. If there is no
such list on Attachment C, Employee represents that Employee has made no such inventions and improvements at the time of signing this Agreement.



(d) The provisions of this Agreement requiring the assignnlent to the Company of Employee’s rights to certain inventions do not apply to
an invention for which no equipment, supplies, facility, or trade secret information of the Company was used and which was developed entirely on the
Employee’s own time, unless (i) the invention relates a) directly to the business of the Company, or b) to the Company’s actual or demonstrably
anticipated research or development, or (ii) the invention results from any work performed by the Employee for the Company.

5. Restrictive Covenants.

(a) Non-Solicitation of Customers. Employee agrees that, during Employee’s employment with the Company and for a period of 12
months following the termination of Employee’s employment, Employee shall not, on behalf of any entity or person other than the Company, directly or
indirectly, contact or solicit any Customer for the purpose of delivering, selling, or otherwise offering a product that is the same or similar to that of a
Company Product.

(b) Non-Solicitation of Prospective Customers. Employee agrees that, during Employee’s employment with the Company and for a
period of 12 months following the termination of Employee’s employment, Employee shall not, on behalf of any entity or person other than the
Company, directly or indirectly, contact or solicit any Prospective Customer for the purpose of delivering, selling, or otherwise offering a product that is
the same or similar to that of a Company Product.

(c) Non-Solicitation of Employees. Employee agrees that, during Employee’s employment with the Company and for a period of 12
months following the termination of Employee’s employment, Employee shall not, directly or indirectly: a) induce or attempt to induce any employee of
the Company or any of its affiliates with whom Employee had a working relationship in the 24 months prior to the termination of Employee’s
employment to terminate his or her employment with the Company; b) hire or employ, or attempt to hire or employ, any employee of the Company or
any of its affiliates with whom Employee had a working relationship in the 24 months prior to the termination of Employee’s employment; or c) assist
any other person or entity in doing any of the foregoing.

(d) Limited Non-Competition. Employee agrees that during Employee’s employment with the Company and for a period of 12 months
following the termination of Employee’s employment, Employee shall not, anywhere in North America (United States, Mexico or Canada) act in any
capacity, whether or not for consideration, on behalf of any Competitor. Given the national nature of the Company’s business, the extent to which
Employee has been (or will be) exposed to the Company’s Proprietary information, and the ability of Employee to carry out Employee’s work remotely,
regardless of physical location, Employee acknowledges the geographic scope of the post-employment restriction in this Section 5(d) is reasonable and
appropriate.

(e) Confidentiality Covenant. During Employee’s employment with the Company and following the termination of Employee’s
employment:

(i) Employee will not disclose or transfer, directly or indirectly, any Proprietary Information to any person or entity other than as
authorized by the Company. Employee understands and agrees that disclosures authorized by the Company for the benefit of the Company must
be made in accordance with the Company’s policies and practices designed to maintain the confidentiality of Proprietary Information, for example
providing information after obtaining signed non-disclosure or confidentiality agreements;

(ii) Employee will not use, directly or indirectly, any Proprietary Information for the benefit or profit of any person or organization,
including Employee, other than the Company;

(iii) Employee will not remove or transfer from any of the Company’s offices or premises any materials or property of the Company
(including, without limitation, materials and property containing Proprietary Information), except as is strictly necessary in the performance of
Employee’s assigned duties as an employee;



(iv) Employee will not copy any Proprietary Information except as needed in furtherance of and for use in the Company’s business.
Employee agrees that copies of Proprietary Information must be treated with the same degree of confidentiality as the original information and are
subject to the same restrictions contained in this Agreement;

(v) Employee will promptly upon the Company’s request, and in any event promptly upon the termination of Employee’s
employment with the Company, return to the Company all materials and property removed from or belonging to the Company and Employee will
not retain copies of any of such materials and property;

(vi) Employee agrees to take all reasonable steps to preserve the confidential and proprietary nature of Proprietary Information and to
prevent the inadvertent or accidental disclosure of Proprietary Information; and

(vii) Employee will not use or rely on the confidential or proprietary information or trade secrets of a third party in the performance
of Employee’s work for the Company except when obtained through lawful means such as contractual teaming agreements, purchase of
copyrights, or other written permission for use of such information.

(f) Scope of Covenants. The parties desire for the restrictive covenants, including any time period and geographic scope, to be construed
as broadly as permitted by applicable law. It is the parties’ intent, and a critical inducement to the Company entering into this Agreement, to protect and
preserve the Company’s legitimate interests, and thus the parties agree that the time period and the geographic coverage and scope of the post-
employment restrictions herein are reasonable and necessary. However, if a court of competent jurisdiction finds that the time period of any of the
foregoing post-employment restrictions is too lengthy, the geographic scope is too broad, or the agreement overreaches in any way, the parties authorize
and respectfully ask the court to modify or, if modification is not possible, strike the offending portion, but only that portion, and grant the relief
reasonably necessary to protect the Company’s interests so as to achieve the original intent of the parties.

(g) Remedies. Employee agrees that a threatened or existing violation of any of the post-employment restrictions contained in this
Agreement would cause the Company irreparable injury for which it would have no adequate remedy at law and agrees that the Company will be
entitled to obtain injunctive relief prohibiting such violation, in addition to any other rights and remedies available to it at law or in equity. The real or
perceived existence of any claim or cause of action against the Company, whether predicated on this Agreement or some other basis, will not alleviate
Employee of Employee’s obligations under this Agreement and will not constitute a defense to the enforcement by the Company of post-employment
restrictions contained herein.

(h) Tolling of Time Periods. Employee agrees that in the event Employee violates any subsection of Section 5 of this Agreement as to
which there is a specific time period during which Employee is prohibited from certain actions and activities, such violation shall toll the running of
such time period from the date of such violation until the date the violation ceases.

(i) Inevitable Use of Proprietary Information. Employee acknowledges and agrees that, after Employee’s separation of employment,
Employee will possess the Company’s Proprietary Information which Employee would inevitably use if Employee were to engage in the conduct
prohibited by Section 5 (including each of its sub-sections), that such use would be unfair and extremely detrimental to the Company and, in view of the
benefits provided to Employee in this Agreement, that such conduct on his or her part would be inequitable. Accordingly, Employee separately and
severally agrees for the benefit of the Company to be bound by each of the covenants described above.




6. Reasonable Restrictions. Employee acknowledges that it is necessary and appropriate for the Company to protect its legitimate business
interests by restricting Employee’s ability to engage in certain competitive activities and any violation of such post-employment restrictions would result
in irreparable injury to the Company’s legitimate business interests. The parties agree that the post-employment restrictions contained in this Agreement
are drafted narrowly to safeguard the Company’s legitimate business interests while not unreasonably interfering with Employee’s ability to obtain other
employment.

7. Entire Agreement. No representation, promise, understanding, or warranty not set forth herein has been made or relied upon by either party in
making this Agreement. No modification, amendment or addition will be valid, unless set forth in writing and signed by the patty against whom
enforcement of any such modification, amendment or addition is sought. Notwithstanding, this Agreement supersedes any prior confidentiality
agreements or restrictive covenants between the Company and Employee provided however that if a court of competent jurisdiction refuses to enforce
this Agreement, then the patties agree that the term of any prior confidentiality or restrictive covenants shall govern.

8. At Will Employment. Nothing in this Agreement shall be deemed to constitute a contract of employment for any given duration. The
relationship between the Company and Employee shall be employment-at-will and either the Company or Employee may terminate it at any time for

any reason without liability.

9. Subsequent Employment.

(a) For a period of 12 months following the termination of Employee’s employment with the Company, Employee shall advise the
Company with respect to any new employment by Employee’s. Employee is aware that the Company may contact Employee’s prospective or
subsequent employers and inform them of this Agreement or any other policy or employment agreement between Employee and the Company that may
be in effect on Employee’s last day of employment. Employee understands that Employee has a duty to contact the Company if Employee has any
questions regarding whether or not conduct by Employee would be restricted by this Agreement.

(b) Employee shall make the terms and conditions of the post-employment restrictions in this Agreement known to any business, entity or
persons engaged in activities competitive with the Company’s business with which Employee becomes associated during Employee’s employment with
the Company and in the 12-month period after the termination of Employee’s employment.

10. Assignment of Agreement. The Company may assign this Agreement, its rights, interests and remedies under this Agreement, and its
obligations under this Agreement, to any successor or purchaser of the Company or any division or business of the Company in the discretion of the
Company and without notice to Employee. The validity of this Agreement will not be affected by the sale (whether via a stock or asset sale), merger, or
any other change in ownership of the Company. Employee understands that Employee’s obligations under this Agreement are personal, and that
Employee may not assign this Agreement, or any of Employee’s rights, interests, or obligations under this Agreement.

11. Non-Waiver. No failure or delay by any party to this Agreement in exercising any right, power or privilege hereunder, will operate as a waiver
thereof, nor will any single or partial exercise thereof preclude any other or further exercise thereof or the exercise of any other right, power or privilege.
The rights and remedies provided herein will be cumulative and in addition to any rights or remedies provided by law or equity.

12. Governing Law. This Agreement will be governed by and construed in accordance with the laws of the State of Illinois without giving effect
to any conflict of law principles.



13. Consent to Jurisdiction. The parties expressly consent to the exclusive jurisdiction of the state or federal courts of Illinois to resolve any and
all disputes arising under the post-employment restrictions contained in Section 5 of this Agreement and hereby waive any right that they might have to
object to jurisdiction or venue within such court or any defense based on the doctrine of forum non conveniens. The parties also agree that any and all
disputes arising under the post-employment restrictions contained in Section 5 of this Agreement may be resolved in a state or federal court and shall not
be subject to arbitration irrespective of any other agreement.

14. Counterparts & Signatures. This Agreement may be executed in duplicate counterparts, each of which shall be deemed an original, and all
of which taken together shall constitute one and the same instrument. Facsimile, electronic (PDF, etc.) and other copies or duplicates of this Agreement
are valid and enforceable as originals. Similarly, Agreements signed by hand, electronically (DocuSign or similar service), or, on behalf of the Company,
by signature stamp, are valid and enforceable as original signatures.

15. Notice of Immunity. Employee understands that nothing in this Agreement is intended to prohibit Employee from disclosing information,
including Proprietary Information, which is permitted to be disclosed by the Federal Defend Trade Secrets Act, which provides that an individual may
not be held criminally or civilly liable under any federal or state trade secret law for disclosure of a trade secret (a) made in confidence to a government
official, either directly or indirectly, or to an attorney, solely for the purpose ofrepol1ling or investigating a suspected violation of law or (b) in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal. In addition, Employee understands that if
Employee files a lawsuit against the Company for retaliation based on the reporting of a suspected violation of law, Employee may disclose a trade
secret to Employee’s attorney and use the trade secret information in the court proceeding, so long as any document containing the trade secret is filed
under seal and the trade secret is not disclosed except pursuant to court order. To the extent Employee suspects a violation of the law, Employee should
report their suspicion to an officer of the Company or in accordance with relevant the Company policies.

16. Return of the Company Property. At the request of the Company (or, without any request, upon termination of my employment with the
Company), Employee will immediately deliver to the Company (a) all the Company property that is then in Employee’s possession, custody or control,
including, without limitation, all keys, access cards, cell phones, tablets, computer hardware including but not limited to any hard drives, external
storage devices, diskettes, fobs, laptops, tablets, computers and personal data assistants (and the contents thereof), internet connectivity devices,
computer software and programs, data, materials, papers, books, files, documents, records; (b) any and all documents or other items containing,
summarizing, or describing any Proprietary Information, including all originals and copies in whatever form; (c) any personal device that Employee
synced with or used to access any the Company system for purpose of inspection and copying; and (d) a list of passwords or codes needed to operate or
access any of the items referenced in this Section 16.

17. Prometional Materials. Employee authorizes and consents to, during the term of Employee’s employment with the Company, the creation
and/or use of Employee’s likeness as well as Employee’s name by the Company, and persons or organizations authorized by it, without reservation or
limitation and without further consideration. Pursuant to this authorization and consent, the Company may, for example, use Employee’s likeness on its
website, and publish and distribute advertising, sales, or other promotional literature containing a likeness of Employee in the course of performing
Employee’s job duties. Employee also waives any cause of action for personal injury and/or property damage by virtue of the creation and use of such a
likeness. Property rights to any likeness of Employee produced or prepared by the Company, or any person or organization authorized by it shall vest in
and remain with the Company. As used herein, “likeness” shall include a photograph, photographic reproduction, audio transmission, audio recording,
video transmission and/or video recording, as well as any other similar medium.

18. Fair Meaning, The language of this Agreement shall be construed as a whole, according to its fair meaning, and not strictly for or against any
party.



19. Additional Consideration. Employee understands that the Company’s obligations under the Employment Agreement, as well as the
provision of the additional consideration identified in the Preliminary Statement, are conditioned upon Employee signing this Agreement.
Further, as a result of Employee’s employment, Employee shall be (or has been) given access to the Company’s Proprietary Information,
provision of confidential information, opportunities for advancement, and opportunities to participate in confidential meetings and specialized
training, which shall constitute independent consideration for the post-employment restrictions contained in this Agreement and would not be
(or would not have been) given to Employee without Employee’s agreement to abide by the terms and conditions of this Agreement, including

without limitation the ancillary obligations of confidentiality and non-disclosure.
By initialing below, Employee specifically acknowledges that Employee has read, understands and agrees to Section 19.

Employee initials: SH

[Remainder of page intentionally left blank;
Signature page follows.]



By executing this Agreement below, the parties confirm they have read, understood, and voluntarily agreed to be bound by the entire Agreement.

REYNOLDS CONSUMER PRODUCTS LLC EMPLOYEE

By: /s/ V. Lance Mitchell /s/ Scott E. Huckins
V. Lance Mitchell Scott E. Huckins
President and CEO

Date: 9/15/2023 Date: September 15, 2023



The Clorox Company

S.C. Johnson & Sons, Inc.
Trinidad Benham Corporation
Dart Container Corporation
Handi-foil Corporation
Durable Packaging, International
Solo Cup Company
Novellis

Georgia Pacific

Huhtamaki
Newell/Rubbermaid

Jarden

Waddington

CuBe

Poly-America, Inc.
Inteplast Group, Ltd.
Waste Zero

Petoskey

Multibax

King Pac Industrial

Sunkor

Threestone Packing
Bagmait Packaging

Thantawan

Attachment A

RCP Competitors



Attachment B

List of Confidential or Proprietary Information Belonging to Others

None



Attachment C

List of Prior Inventions or Improvements

None
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Consumer Products

Reynolds Consumer Products Announces the Appointment of
Scott E. Huckins as Successor to Chief Financial Officer

LAKE FOREST, Ill., October 12, 2023 — (BUSINESSWIRE) — Reynolds Consumer Products Inc., (Nasdaq: REYN) today announced the
appointment of Scott E. Huckins as the company’s Chief Financial Officer (CFO), effective November 13, 2023. He is the successor to Michael
Graham, who will then shift to an advisory role until his retirement in February 2024. To ensure a successful transition, Mr. Huckins will join the
company in an advisory role on October 23, then assume the role of CFO on November 13.

“We are excited for Scott to join us as CFO as we continue to provide products that simplify daily life for consumers. He brings extensive experience in
leading Finance at consumer staples and publicly traded companies - most recently as CFO at SunOpta, where he demonstrated his expertise in P&L
management. During this time, he also served a dual role as general manager for the turnaround of one of SunOpta’s business units, further exhibiting
his strength as a business leader. I look forward to working with Scott, who will lead our financial team as we continue to focus on growth and
operational excellence.” said Lance Mitchell, Chief Executive Officer.

Mr. Mitchell added, “We extend our sincere gratitude to Michael Graham for his leadership over many years. From carefully managing our resources, to
developing a strong Finance team, to his role in taking the company public, his contributions have truly made RCP successful. We look forward to a
smooth transition and wish Michael all the best in his retirement.”

Mr. Huckins brings extensive experience to the company. He most recently served as the CFO of SunOpta, Inc., since 2019, where he was instrumental
in contributing to substantial revenue and earnings growth through significant operational focus and portfolio prioritization. Serving in the additional
role of general manager for SunOpta’s fruit business unit, he helped to drive overall success of the business from 2021 to 2022. He also led the 2020 sale
of the global ingredients segment, SunOpta’s largest business unit at the time.

Mr. Huckins previously served as CFO of Claire’s Stores, Inc., from 2016 to 2019, which included leading recapitalization and business consolidation
initiatives, followed by a change of ownership.

Prior to Claire’s, Mr. Huckins was with Sears Holdings from 2012 to 2016, as vice president - treasurer, and president of Sears Reinsurance Company,
Ltd. In his previous role, he served at RSC Holdings, Inc., as vice president of Treasury, Tax, and Investor Relations. He also formerly served as
principal at Pioneer Advisors. He had several leadership roles at Koch Industries Inc. and affiliated companies, including president & CEO of Koch
Financial Products, LLC, CFO of the Capital Markets Division, treasurer at Koch Industries Inc., and CFO at KoSa B.V.

Mr. Huckins holds a Bachelor of Science in Finance from Arizona State University and earned a Master of Management, with concentrations in Finance
and Management Strategy, from Northwestern University, J.L. Kellogg Graduate School of Management.

Mr. Huckins added, “I’m excited to be joining Reynolds Consumer Products. Knowing the strength of the brands and products, I’'m looking forward to
working with the team to drive further growth and additional margin expansion.”
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About Reynolds Consumer Products Inc.

Reynolds Consumer Products is a leading provider of household products that simplify daily life so consumers can enjoy what matters most. With a
presence in 95% of households across the United States, Reynolds Consumer Products manufactures and sells products that people use in their homes
across three broad categories: cooking, waste and storage, and disposable tableware. Iconic brands include Reynolds Wrap® aluminum foil and Hefty®
trash bags, as well as dedicated store brands which are strategically important to retail customers. Overall, Reynolds Consumer Products holds the No. 1
or No. 2 U.S. market share position in the majority of product categories it serves. For more information, visit
https://investors.reynoldsconsumerproducts.com/.

Forward Looking Statements

This press release contains statements reflecting our views about our future performance that constitute “forward-looking statements” within the
meaning of the Private Securities Litigation Reform Act of 1995. In some cases, you can identify these statements by forward-looking words such as
“may,” “might,” “will,” “should,” “expects,” “intends,” “outlook,” “forecast”, “position”, “committed,” “plans,” “anticipates,” “believes,” “estimates,”
“predicts,” “model”, “assumes,” “confident,” “look forward,” “potential” “on track”, or “continue,” the negative of these terms and other comparable
terminology. These forward-looking statements, which are subject to risks, uncertainties and assumptions about us, may include projections of our future
financial performance, our anticipated growth and recovery of profitability, management of costs and other disruptions and other strategies, and
anticipated trends in our business, including expected levels of commodity costs and volume. These statements are only predictions based on our current
expectations and projections about future events. There are important factors that could cause our actual results, level of activity, performance or
achievements to differ materially from the results, level of activity, performance or achievements expressed or implied by the forward-looking
statements, including but not limited to the risk factors set forth in our most recent Annual Report on Form 10-K and in our Quarterly Reports on Form
10-Q.

B 2  « » «

» «

For additional information on these and other factors that could cause our actual results to materially differ from those set forth herein, please see our
filings with the Securities and Exchange Commission, including our most recent Annual Report on Form 10-K and subsequent filings. Investors are
cautioned not to place undue reliance on any such forward-looking statements, which speak only as of the date they are made. The Company undertakes
no obligation to update any forward-looking statement, whether as a result of new information, future events or otherwise.
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